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“WE CREATE A STRONGER NORTH CAROLINA BY ENSURING A 

VIABLE WORKFORCE, AND WE ENSURE A VIABLE WORKFORCE BY 

REIMAGINING OUR POSTSECONDARY EDUCATIONAL SYSTEM.” 

- MC BELK PILON



Dear friends:

There is nothing quite as exciting as ideas coming together.

John M. Belk created this endowment in 1995 to further education in his beloved home state of 

North Carolina. A decade later, we have integrated his legacy with our vision and are committed to

three pillars:

We partner and invest with grantees who join us in rallying around the student, and our alliances will have a profound impact on

North Carolina’s future.

There is nothing quite as motivating as people coming together. 
One highlight of 2014 was convening, for the first time in history, representatives from Davidson College, Duke University, North Carolina State 

University, and the University of North Carolina to discuss improved college access for our state’s rural and urban high school students. The John M. 

Belk Endowment continues to bring together educators, advocates, and innovators to share insights, test ideas, learn from mistakes, and find points 

of intersection. By breaking down barriers between community leaders, we also break down barriers for students.

There is nothing quite as inspiring as solutions coming together. 

Today, for every 100 ninth-graders in North Carolina, 70 graduate high school; 44 go to college; and only 20 graduate with a postsecondary degree 

within six years1. There is a clear, urgent need for systemic transformation. A need for ambitious goals, moral courage, and thoughtful leadership. A 

need for better understanding of when and why students fall out of the educational pipeline, as well as calculated risks and proactive investments to 

help keep them on track. JMBE is committed to fulfilling those needs: accumulating data, sharing insights, making connections, and mobilizing for 

change. For our students, for our state, we must see it all come together.

•    improving ACCESS to postsecondary education by providing opportunities to all students,

•    increasing the number of students who COMPLETE postsecondary education with

      market-relevant degrees and credentials, and

•    ensuring North Carolina’s graduates can secure long-term, family-sustaining, in-state

     employment, an alignment we call WORKFORCE RELEVANCE.

MC Belk Pilon, Board Chair Kristy Teskey, Executive Director
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ACCESS
Improving access to postsecondary education by supporting organizations 

that remove barriers and provide opportunities for all students.



Current Issues:

When we look at economic gaps in North Carolina, one fact stands out. 

Among adults whose earnings fall at or below the poverty line, 83% have no 

postsecondary education2. In 2014, only two thirds of North Carolina’s high 

school graduates enrolled in postsecondary education within sixteen 

months3.

Our students need information about applications, enrollment, and financial 

aid, as well as support systems—human and technological—to help them 

apply and plan for life after high school. Economic development without 

simultaneous investment in continuing education for North Carolina’s 

students will result in fewer opportunities for urban & rural resident 

job-seekers4. 

We must come together to improve access to postsecondary education.
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OUR GOAL IS TO INCREASE ENROLLMENT OF HIGH SCHOOL GRADUATES AND 

RETURNING ADULTS IN TWO AND FOUR-YEAR COLLEGES OR RELEVANT CREDENTIAL PROGRAMS.

Research shows that high school students 
who meet one-on-one with an adviser are 30% 

more likely to apply6.

The Facts:

30%

Nearly 25% of low-income students who score 
in the top quartile on standardized tests

never go to college5.

25%

ACCESS
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College Advising Corps (CAC) increases the number of students who 

enter and complete postsecondary education by providing one-on-one 

meetings, guidance, and resources for low-income, minority, and 

first-generation college students in rural North Carolina, students who 

otherwise would not receive the support they need to identify and 

enroll in postsecondary programs. During the first two years of the 

grant, in partnership with Davidson College, Duke University, North 

Carolina State University and University of North Carolina at Chapel Hill, 

35 new full-time advisors have been placed in rural high schools 

throughout North Carolina. So far these advisors have helped more than 

10,000 students plan their college searches, complete and submit more 

than 9500 applications and earn over $2.5 million in scholarships.

College Advising Corps
Strengthening access into the College Pipeline for North Carolina’s Students

Award Amount:

$10,000,000 (over 4 years)

“Having a college adviser has taught me that there is hope for everyone to 

further their education once they work hard enough for it. My adviser 

[wanted] the best for me, and I will forever be grateful for that.” 

High School Senior

East Bladen High School, Elizabethtown, NC
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GRANTEE SPOTLIGHT: ACCESS
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COMPLETION
Increasing the number of  students who complete postsecondary 

education with credentials relevant to market demands.
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Current Issues:

In 2020, 67% of jobs in North Carolina will require postsecondary education 

and training7. However, financial, family, and cultural barriers make 

completing a two- or four-year degree difficult for many students. 

More than 40% of full-time community college students do not return after 

their first year, and that number rises to 55% for part-time students8. 

We must come together to increase the number of students who complete 

postsecondary educational credentials and degrees.

Out of every 100 ninth-graders in North Carolina, 
only 20% graduate with a postsecondary degree 
within six years1.

20%

More than 40% of full-time community college 
students do not return after their first year, and that 
number rises to 55% for part-time students8.

40%

OUR GOAL IS TO INCREASE THE NUMBER OF STUDENTS WHO COMPLETE 

POSTSECONDARY EDUCATION WITH MARKET-RELEVANT CREDENTIALS 

AND DEGREES, WITH AN INITIAL FOCUS ON GROWTH IN THE SIX-YEAR 

COMMUNITY COLLEGE COMPLETION / TRANSFER RATE.

COMPLETION

The Facts:
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Project Finish Line partners with the Brunswick Community College 

Foundation to reengage students who are within two courses of 

completing a career pathway certification or fifteen credit hours of 

completing an Associate’s Degree. The program provides fee assistance 

or emergency funds to these returning adults in order to help them 

complete a community college credential or degree. This effort seeks to 

accomplish two long-term goals: first, simply to improve students’ 

completion rates, and second to meet the increasing demand for a 

trained, credentialed workforce in rural Brunswick County.

GRANTEE SPOTLIGHT: COMPLETION

Brunswick Community College
Strengthening community college completion rates for returning adults through Project Finish Line

Award Amount:

$150,000 (over 1 year)
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The Aspen Institute will partner with eight community colleges in North 

Carolina to complete a deep analysis on their institutions and strategies 

to improve their student success. The reports generated by the 

Institute’s student experts from around the country will redefine 

community college institutions, helping them move “from good to 

great.” Additionally, the Aspen Institute’s work will infuse the 

curriculum of North Carolina State University’s community college 

leadership programs with critical professional development for the 

next generation of community college leaders in our state. This work is 

both important and timely, for it addresses an anticipated leadership 

shortage due to the likely retirement of many current community 

college administrators over the next five years.

The Aspen Institute & North Carolina State University
Building Capacity for Community College Leadership and Planning for Excellence in North Carolina

Award Amount:

$1,075,000 (over 1 year)

GRANTEE SPOTLIGHT: COMPLETION
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Single Stop creates solutions for low-income residents seeking to 

complete postsecondary education by using an innovative technology 

platform to 1.) connect students to information and resources and  2.) 

activate crucial human supports, such as case management or tax 

services, to establish and sustain financial stability. In North Carolina, 

Single Stop’s proprietary technology, training, and support will benefit 

more than 40,000 students in up to ten community colleges that will 

include rural and veterans pilot sites and up to three Historically Black 

Colleges and Universities within the state.

“I came into Single Stop because I heard it was a place that could help with 

my struggles. I am a single parent of a 2-year-old boy. I am considered 

homeless as I live in a place for mothers and children. I don’t want to give up 

on my dream of graduating school…. It’s amazing that the resources are there 

to help struggling students.” 

Student

Central Piedmont Community College, Charlotte, NC

Single Stop
Streamlining and coordinating student resources through a technology platform
that supports financial stability

Award Amount:

$7,750,000 (over 4 years)

GRANTEE SPOTLIGHT: COMPLETION
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WORKFORCE RELEVANCE
Building collaboration between all stakeholders to open pathways that align with 

workforce needs and lead students to long-term, family-supporting employment.
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Current Issues:

North Carolina’s economy has undergone a dramatic shift. Many industries 

that once offered low-skilled workers living-wage employment no longer 

exist within the state. Today, a majority of North Carolina counties are 

vulnerable to technological unemployment10.

On the other hand, 45% of North Carolina current employers report they have 

had difficulty filling at least one position. The reason? “Lack of education 

credentials11.”

We must come together to ensure North Carolina’s graduates have 

market-relevant credentials aligned with our state’s workforce needs.

Only 54% of North Carolina’s workforce has the 
credentials required to fulfill the state’s jobs12.

54%

OUR GOAL IS TO ENSURE NORTH CAROLINA’S POSTSECONDARY 

GRADUATES CAN SECURE LONG-TERM, FAMILY-SUSTAINING CAREERS BY 

GRADUATING WITH SKILLS AND KNOWLEDGE THAT ALIGN WITH THE NEEDS 

OF NORTH CAROLINA’S EMPLOYERS.

45% of North Carolina current employers 
report they have had difficulty filling at least 

one position11. 

45%

The Facts:

WORKFORCE RELEVANCE
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NCWorks is a new partnership between the North Carolina Department 

of Commerce, Department of Public Institutions, and Community 

College System Office. This organization believes that purposeful plans 

for education and training will lead to successful careers aligned with 

the needs of businesses and will certify career pathways for our state’s 

students and employers. NCWorks “Career Pathways” strategy attracts 

young people and adults into education and training programs for 

high-demand jobs needed by North Carolina industry.

Charlotte Works
Strengthening the workforce by connecting talent to jobs through NCWorks “Career Pathways” strategy

Award Amount:

$200,000 (over 1 year)

GRANTEE SPOTLIGHT: WORKFORCE RELEVANCE
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The John M. Belk Endowment commissioned MDC to research and 

enhance statistics for economic mobility in North Carolina, as inspired by 

Harvard’s Equality of Opportunity Project. MDC studied the systemic 

barriers to economic mobility in North Carolina, examined the 

connections between education and employment, and produced 

detailed portraits of why so many of our citizens are at a competitive 

disadvantage. The 2016 MDC report offers both statistics and context 

that will help North Carolina regions and communities create 

opportunity for their residents. Post-publication events will be designed 

to build awareness and promote community response and action.

GRANTEE SPOTLIGHT: WORKFORCE RELEVANCE

MDC
North Carolina’s Economic Imperative: Building an Infrastructure of Opportunity

Award Amount:

$255,252 (over 1 year)

“Our community has seen growth, but many of the people who grow up here 

do not see a way for themselves to be a part of it because they’ve been shut 

out of opportunities.  We have a lot of programs designed to help, but the 

problem is they are not moving in the same direction. If we don’t work 

together to get more young people and underemployed adults on a clear path, 

we will keep leaving talent on the table and our whole city will suffer.”

Community Leader working with educators and employers

to develop education-to-career pathways, Durham, NC
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The John M. Belk Endowment funds organizations in 52 counties throughout the state of North Carolina, in 
addition to several statewide efforts.
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1 Aspen “Roadmap to Excellence”
(Cleveland, Davidson, Guilford, Lee, Halifax, Pitt, Onslow, Brunswick)

2 Achieving the Dream Presidents’ Symposia
(Haywood, Mitchell, Burke, Rowan, Cabarrus, Davidson, Stanly, Alamance, Durham, Columbus)

3 Brunswick Community College
(Brunswick)

4 Central Piedmont Community College
(Mecklenburg)

5 Davidson County Community College
(Davidson)

6 Degrees Matter!
(Guilford)

7 Foundation for the Carolinas
(Mecklenburg)

8 North Carolina State University
(Wake, Mecklenburg)

9 National College Advising Corps
(Cherokee, Graham, Swain, Avery, Rutherford, Gaston, Catawba, Alexander, Iredell, Yadkin
 Cabarrus, Union, Stokes, Moore, Lee, Caswell, Person, Granville, Vance, Durham, Franklin,
Wake, Johnston, Sampson, Robeson, Bladen, Pender, Duplin, Wayne, Wilson, Nash, Pitt,
Martin, Washington)

10 Single Stop
(Mecklenburg, Wake, Nash, Duplin)

Statewide: MDC, NC Community College Student Success Center, NC Works
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ACHIEVING THE DREAM 
In North Carolina, Achieving the Dream will partner with ten community college presidents to participate in national 

leadership symposia, a network that provides ways for community colleges to strengthen and build their capacity, ensure 

more students complete their education, and create opportunities for graduates’ economic success.

$50,000 (1 Year)

DAVIDSON COUNTY COMMUNITY COLLEGE
Davidson County Community College is creating new branding and marketing approaches to reach, attract, and retain 

students. This campaign focuses on recruiting students to high-demand career areas and spotlighting the benefits of 

advancement, completion, and student success. 

$175,000 (1 Year)

COLLEGE ADVISING CORPS
College Advising Corps (CAC) increases the number of rural, low-income, first-generation college, and minority students who 

access and complete higher education in North Carolina. In partnership with Davidson, Duke, North Carolina State University, 

and University of North Carolina at Chapel Hill, CAC has employed recent college graduates as full-time advisors in 65 public 

high schools, who will provide guidance and resources to nearly 20,000 students.

$10,000,000 (4 Years)

CENTRAL PIEDMONT COMMUNITY COLLEGE
With the goal of helping students in developmental (remedial) classes, who historically have had very low rates of persistence 

and completion, this grant implements accelerated developmental curricula on all six CPCC campuses—modifying placement 

policies, increasing remedial course completion, thus addressing affordability, and propelling more students into 

credit-bearing courses and toward completion.

$2,300,000 (2 Years)

GRANT PARTNERS AWARDED $22.6 MILLION IN 2014-2015

BRUNSWICK COMMUNITY COLLEGE
Project Finish Line is helping adults with “some college” come back to college and complete their workforce credential or 

degree. The goal is twofold: to improve students’ opportunities and to meet the increasing demand for a trained, 

credentialed workforce in rural Brunswick County.

$150,000 (1 Year)
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DEGREES MATTER!
Degrees Matter! is a community partnership whose mission is to increase the number of adults with college degrees in 

Greater Greensboro/High Point by engaging, connecting, and supporting the 67,000+ residents who have been to college but 

not finished a degree.

$125,250 (1 Year)

MDC
Inspired by Harvard’s Equality of Opportunity Project, the John M. Belk Endowment commissioned MDC to study the barriers 

to economic mobility in North Carolina. The 2016 report, North Carolina’s Economic Imperative: Building an Infrastructure of 

Opportunity, examines the link between education and family-supporting wage jobs across North Carolina, identifies systemic 

issues, and helps communities create opportunity for their residents.

$255,252 (1 Year)

NORTH CAROLINA COMMUNITY COLLEGES
The North Carolina Student Success Center is connecting community college presidents, executive cabinets, faculty, and 

staff across the state with the resources and professional development they need to implement new models for student 

success and foster completion.

$400,000 (3 Years)

FOUNDATION FOR THE CAROLINAS
Foundation for the Carolinas has commissioned an upward-mobility task force that will study and map postsecondary 

pathways in Mecklenburg County, identify systemic opportunities and barriers, and create a set of recommendations to help 

move more students to and through postsecondary opportunities that lead to livable-wage jobs in the area.

$100,000 (1 Year)
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NORTH CAROLINA STATE UNIVERSITY
North Carolina State University is partnering with the Aspen Institute to educate, develop, and strengthen the next 

generation of community college presidents, as well as the executive cabinet pipeline—a timely and important project that 

addresses an anticipated leadership shortage due to the likely retirement of many current community college administrators 

over the next five years.

$525,000 (1 Year)

SINGLE STOP
Single Stop creates financial stability solutions for low-income residents seeking to complete postsecondary education. This 

grant brings Single Stop to North Carolina for the first time, where their innovative technology and crucial human supports 

will be available to more than 40,000 students in up to ten community colleges that will include rural and veterans pilot sites 

and up to three Historically Black Colleges and Universities within the state.

$7,750,00 (4 Years)

THE ASPEN INSTITUTE
The Aspen Institute created the Aspen Prize for Community College Excellence to recognize—and to challenge—community 

colleges by identifying those who are helping to reinvent the delivery of higher education. In North Carolina, the Aspen 

Institute will apply the same research and analysis process called “Roadmap to Excellence” to help eight community college 

partners improve their institutions and strategies for student success.

$550,000 (1 Year)

NCWORKS
A collaborative partnership between the North Carolina Department of Commerce, Department of Public Instruction, and 

Community College System Office, NCWorks is focused on connecting talent to employment. This grant supports the 

development of the NCWorks “Career Pathways” strategy, which attracts young people and adults into education and 

training programs for high-demand jobs needed by North Carolina industry. 

$200,000 (1 Year)
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SINCE BECOMING FULLY ENDOWED ON MARCH 7, 2012, THE JOHN M. BELK 

ENDOWMENT HAS DISTRIBUTED MORE THAN $53 MILLION TO GRANTEES.

DEC 31, ‘14

$300,000,000

$290,000,000

$280,000,000

$270,000,000

$260,000,000

$250,000,000

$240,000,000

$230,000,000

$220,000,000

$210,000,000

$286,164,465 $291,349,024

DEC 31, ‘15

TOTAL ASSETS

7.9%
3.2%

88.9%

GRANT DISTRIBUTIONS

2014 EXPENDITURES

ADMINISTRATIVE

INVESTMENT & OTHER

TOTAL:   $13,146,309

TOTAL:   $38,648,881

3.8%
1.9%

94.3%

GRANT DISTRIBUTIONS

2015 EXPENDITURES

ADMINISTRATIVE

INVESTMENT & OTHER

FINANCIALS
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What does this mean?

A stronger North Carolina – systemic changes that will help North Carolina recover 

from dramatic economic dislocations and compete in the new economy

Educational pathways – the routes a student can take from high school graduation 

to achieve a market-relevant postsecondary credential or degree

Career goals – long-term, family-supporting employment and economic mobility

Our state’s workforce needs – opportunities within the companies and industries 

that drive North Carolina’s 21st-century growth

Vision:

A stronger North Carolina where all residents have access to educational 

pathways that help them realize their career goals aligned with our state’s 

workforce needs.
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Mission Statement:

Transforming postsecondary educational opportunities 

to meet North Carolina’s evolving workforce needs.

What does this mean?

“The John M. Belk Endowment is a relationship organization. 

They don’t just write a check. They stay involved as a resource 

and sounding board, encouraging us to ask questions, reflect 

on the work we’ve done, and never lose sight of the ultimate 

goal – improving opportunities for North Carolina’s students.”

– Nicole Hurd, PhD, Founder and CEO, College Advising Corps

“The John M. Belk Endowment recognizes that North Carolina’s 

current systems do not always work for all students, especially 

the most vulnerable. They also appreciate that it will take hard 

work and deep commitment to transform today’s post high 

school pathways into tomorrow’s opportunities.” 

– Dan Gerlach, President, Golden Leaf Foundation
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A Brief History:
The John M. Belk Endowment was founded in 1995 with a laser vision focused 

on North Carolina’s postsecondary educational needs and their alignment to 

our state’s workforce.  Our founder, John Montgomery Belk, drawing on his 

distinctive retail business career and his public service as Charlotte’s four-term 

mayor, was deliberate in his decision to ensure the Endowment’s 

organizational flexibility to adapt to change with the world around us. 

The Endowment continues to partner with and advocate for the John 

Montgomery Belk Scholarship at Davidson College, which was established by 

our founder in 1995.  Since 2012, we have awarded grants of more than $53 

million, primarily within North Carolina’s postsecondary educational sector.  

The Endowment aspires to create a stronger North Carolina by establishing 

three pillars of postsecondary success: ACCESS to and enrollment in 

postsecondary education for all North Carolina students; COMPLETION of a 

credential and/or college degree; and WORKFORCE RELEVANCE that aligns 

the educational pipeline to relevant needs of employers, resulting in 

economically stronger communities throughout the state.  

Now led by John’s daughter, MC Belk Pilon, the JMBE staff and board continue 

to partner with innovative, results-oriented programs in North Carolina to 

further John’s values, legacy, and focus on the value of education as a means 

to personal fulfillment and community vitality.
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Board Member
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